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Occupational Self-concept and Career Maturity of Tourism Management

Undergraduate

CHEN Li, ZHOU Liwen
(School of Management , Liaoning Normal University, Dalian 116081, Liaoning, China)

Abstract: At present, the high-quality development of the tourism indusiry is faced with the
dilemma of misalignment of talent supply and demand. To solve this problem, 415 undergraduates
majoring in tourism management at different school levels were studied by questionnaire survey based on
the occupational self-concept theory and the social cognitive vocational theory model, and the
mechanism of the impact of vocational self-concept on career maturity was explored. The results show
that career self-concept clarity can positively promote the career maturity of tourism management
undergraduates, and can positively predict the level of career maturity. Career planning plays a partial
mediating role in the influence of occupational self-concept on career maturity; Psychological resilience
not only moderates the direct impact of occupational self-concept on career maturity but also further
moderates the indirect impact of occupational self-concept on career maturity through career planning.

Keywords : career maturity; occupational self-concept; career planning; psychological resilience



